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An active owner 
Första AP-fonden is an engaged and active 
owner. Our engagement is underpinned by a 
conviction that this is good for the pensioners 
whose money we manage and for the 
companies we own. For those of us who 
manage assets in the national pension system, 
it is also important that we are open and 
transparent about our actions. In this 
ownership report our aim is to show what steps 
we are taking to influence the companies we 
have invested in. We also report on the issues 
we consider to be vital and what we are doing 
to achieve in these areas. 

Pleasant reading! 

Ossian Ekdahl 

Head of Communications and ESG
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Presenting Första AP-fonden 
Första AP-fonden is one of five buffer funds in 
the Swedish national income pension system. 
The capital reserves in the AP funds are used 
to cover the deficit when disbursements from 
the pension system exceed contributions to the 
system. 

Första AP-fonden has net assets under 
management of around SEK 240 billion in a 
diversified global portfolio consisting of 
equities, fixed income securities and 
alternative investments that include real estate, 
private equity funds and hedge funds. 

Första AP-fonden is a long-term investor and 
an active owner. In its role as owner, the Fund 
places high demands in the areas of 
environmental issues, social responsibility and 
corporate governance. 

Over the past ten years, the Fund has had an 
annualized return after expenses of 6.1 
percent.   

(Figures from the 2013 semi-annual report) 

Shareholder activism at  
Första AP-fonden 
Shareholder activism is the way in which 
shareholders can influence a company to take 
corporate social responsibility.  

Första AP-fonden’s shareholder activism 
covers three areas that are internationally 
known as ESG, which stands for Environment, 
Social and Governance.  

E – environmental responsibility includes  
- impact on the local environment 
- climate impact 
- resource consumption 
- waste management 
- recycling 
- product design 
 

S – social responsibility includes 
- human rights 
- labour rights 
- non-discrimination (equal treatment) 
- working environment 
- interaction with the surrounding community 
- social engagement 
 
 
G – corporate governance includes 
- shareholder rights 
- board composition and remuneration 
- executive remuneration 
- ownership and capital structure 
- internal control and audit 
- business ethics 
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Shareholder activism in 2013 

Continued focus on core issues 
 

Första AP-fonden has long taken an active 
approach to ownership. This engagement is 
long-term and the core issues driving this 
engagement are the same for several years. 
This is also natural, since our efforts to 
influence the companies generally take a long 
time to achieve results.  

General meetings are one of the foremost 
forums for the shareholders to air their views 
regarding the companies. As a relatively large 
shareholder, Första AP-fonden also has 
opportunity to exert an influence through 
dialogues outside the general meeting, Often, 
this takes place in cooperation with other major 
shareholders.  

In 2013 the Fund continued its efforts to urge 
nominating committees to examine the board 
members’ overall workload, i.e. to see how 
many directorships or operating roles each 
board member has. We also pointed out that 
the companies and nominating committees 
much provide better explanations for their 
deviations from the rules in the Swedish Code 
of Corporate Governance.  

The matter of diversity on the boards is 
something the Fund has highlighted for many 
years. This work continued during 2013. The 
Fund’s activities related to board composition 
are described on page 6. 

Corruption in the business community is an 
issue the Fund focused on specifically during 
2013. A review of the companies’ work to 
combat corruption was carried out and a 
dialogue was initiated with the companies 
where the Fund’s investigation showed 
shortcomings in anti-corruption efforts. This is 
described on pages 6 and 7. 

In 2013 Första AP-fonden made its first 
agricultural investments. These were made in 
Australia and New Zealand and were preceded 
by an in-depth analysis of ESG issues. This 
work is described on page 7. 

Much of Första AP-fonden’s shareholder 
activism is based on analysis of ESG factors, 
i.e. factors related to the environment, social 
responsibility and corporate governance. 
These activities are described on pages 8 and 
9. Here we also present a more in-depth look 
at the work of the nominating committee and 
what is required of a board of directors. 

Swedish corporate governance is largely 
based on self-regulation, consisting of 
voluntary initiatives on the part of participants 
in the stock market. The Swedish Code of 
Corporate Governance and the Swedish 
Securities Council are two central bodies for 
Swedish self-regulation that are described on 
page 11. 

To strengthen and increase the effectiveness 
of its shareholder activism, Första AP-fonden 
takes part in a number of Swedish and 
international collaborative initiatives. These are 
described on pages 12 and 13.  

 

. 

 

  Core issues 
Första AP-fonden takes an active approach to ownership issues even outside the official channels, 
such as nominating committees and general meetings. This is done via dialogue with the companies, 
individually or in cooperation with other shareholders. The core issues that Första AP-fonden focuses 
on are: 

• Composition of the board of directors 

• The companies’ efforts to combat corruption  

• Capital structure in the companies  

• Structure of incentive schemes  

• Corporate responsibility with a focus on environmental issues, social issues and corruption 
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Greater diversity and the 
members’ total workload  

Letter to the chairman of the nominating 
committee  
 
Första AP-fonden has identified two aspects of 
a board’s composition which it chose to 
emphasize in its nominating committee 
activities during 2013. These apply to diversity 
on the board in terms of background and 
gender, as well as the board members’ total 
workload, i.e. the amount of time they devote 
to other assignments. Ahead of nominating 
committee activities for the general meeting 
season of 2013, Första AP-fonden sent a letter 
to the chairmen of the nominating committees 
in the Fund’s Swedish holdings bearing a 
message that these two aspects should be 
taken into account in the work of the 
nominating committee, and that the committee 
should report on how this has been achieved in 
connection with the general meeting. 
Deviations from the Swedish Code of 
Corporate Governance (the Code) should be 
explained well and in detail. 

The letter attracted attention from the media 
and other investors also made demands 
regarding a review of the workload of the board 
members.  

During the general meeting season of 2013, a 
certain improvement was noted in the 
explanations for deviations from the Code in 
the way that the nominating committees 
describe their work.  

A slight decrease in the board members’ 
number of directorships was also noted during 
2013. 

Diversity in background and gender on the 
boards is a topic that has been discussed 
extensively. However, no major changes could 
be noted during 2013. 

Fighting corruption 

A review anti-corruption measures in the 
Swedish holdings  
 
Efforts to combat corruption in the business 
community are vital for sustainable business 
and for sustainable development of society. 
New laws both in Sweden and abroad place 

increasingly high demands on the companies 
to take proactive measures against corruption. 
In order for us as an investor to judge how the 
companies are working to prevent corruption, 
we rely on transparent reporting of their anti-
corruption practices. It is our opinion that 
effective anti-corruption measures include, 
among other things:  

• A clear statement from the management 
communicating zero tolerance.  

• Explicit and detailed codes of ethics and 
anti-corruption policies. These should 
apply not only to the entity’s own 
organization, but also to its business 
partners. 

• A systematic risk assessment should be 
carried out at all levels, in all areas of the 
entity’s operations. 

• Mandatory and recurring training of the 
personnel. 

• An effective whistle-blower function that 
guarantees anonymity, with reporting of 
key performance indicators and how the 
process functions when cases of 
corruption are reported. 

• Monitoring and audits to show that the 
management systems are working as 
intended. 

• Regular feedback to the management and 
board. 

• External reporting that makes it possible 
for external stakeholders to judge whether 
the above points are in place. 

Första AP-fonden has reviewed some 40 
companies in which the Fund has holdings to 
evaluate what steps they are taking to combat 
corruption. The analysis has been based on 
material about anti-corruption measures that is 
publicly available on the companies’ websites 
and in the most recently published annual and 
sustainability reports. Some 30 criteria1 divided 
into three components – strategy, policy and 
management systems – have been used to 
make the assessment.  

1 The Fund has used the criteria described by 
Transparency International in its report ”Transparency in 
Reporting on Anti-corruption – A Report on Corporate 
Practices”. 
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The strategy and policy components evaluate 
the comprehensiveness of the companies’ 
codes of ethics and anti-corruption policies. 
The management systems component 
indicates how well the companies have 
implemented their guidelines and how well 
they are reviewed and monitored. In the 
analysis, the greatest emphasis was placed on 
the management systems, since anti-
corruption practices do not have effect until 
they are embedded in the organization. 
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A few overall trends were identified: 

• As a rule, the companies report that they 
have strategies and policies in place, but 
not management systems.  

• A majority of the companies report having 
a code of ethics or similar to address 
corruption and bribery. More than a third 
report a specific anti-corruption policy.  

• A majority of the companies report some 
kind of reporting mechanism (whistle-
blowing) where employees can 
anonymously report suspicions of bribery. 

As expected, the review shows that the 
majority of major multinational companies, 
which often have many subcontractors across 
a wide range of countries, have made the most 
progress. 

Contact with suppliers and the demands that 
are placed on business partners are vital in the 
fight against corruption. However, the analysis 
shows that many companies above all 
emphasize environmental aspects and human 
rights when scrutinizing their suppliers. A 
stronger focus on also preventing bribery and 
corruption among these business partners is 
necessary. 

A summary of different sectors shows that 
preparedness to deal with corruption (as can 
be determined from reports and websites) is 
limited among real estate companies, even 
those involved in major development projects. 
This is surprising, considering the occurrence 
of several highly publicized cases of corruption 
in the industry. 

Within the framework of the Ethical Council, 
the Fund has conducted dialogues with both 
Swedish and foreign companies regarding their 
work against corruption for several years. This 
engagement has influenced many companies 
to improve both their processes and reporting. 
Based on the analysis now carried out by the 
Fund in its Swedish holdings, the Fund will 
contact the companies to discuss their anti-
corruption preparedness and how they 
communicate this to external stakeholders.  

Agricultural investments 

ESG aspects of central importance 
 
In 2012 Första AP-fonden made its first 
agricultural investments. The intention is for 
these to provide a long-term stable and secure 
return and, through a differing return pattern, 
for these to contribute as a complement to the 
rest of the portfolio. 

The challenges in agricultural investments are 
considerable – this is in industry where 
investors are confronted by all types of ESG 
risks. Analysis of sustainability factors is 
therefore handled as an integral part of the 
Fund’s evaluation process before an 
investment decision is made. The focus was 
on ensuring that the agricultural activities are 
conducted in a responsible and long-term 
sustainable manner, thereby minimizing 
operational risks. As a basis for this analysis, 
the Fund used PRI’s Principles for Responsible 
Investment in Farmland2, which has been 
signed by the Fund. The principles cover the 
following areas: environmental sustainability, 
labour rights, human rights, land and resource 
rights and business ethics. As a result of the 
dialogue with the Fund’s managers, not only 
did both managers also sign the principles, but 
they also took concrete measures to better 
comply with them.  

In order to reduce ESG risks in the 
investments, among other things, the Fund’s 
strategy is to invest in agricultural properties in 
well developed markets, where agricultural 
production is efficient and not dependent on 
government subsidies or other forms of 
support. It is also important that the agricultural 
properties are located in countries with clear 
legal structures. At present, the Fund has 
investments in some 15 agricultural properties 
in Australia and around 10 agricultural 
properties in New Zealand. 

2 The Principles for Responsible Investment in Farmland, 
http://www.unpri.org/areas-of-work/implementation-
support/the-principles-for-responsible-investment-in-
farmland/ 
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E, S and G during the year 

Integration of ESG in investment 
management 
There is a growing pressure on companies to 
take environmental issues, climate change and 
social factors (sustainability) into account. In 
many cases these demands come directly from 
the company’s customers, which means that 
the companies must address these issues in 
an effective and prudent manner so that they 
can avoid the risk of losing customers. 
Employees and many other stakeholders are 
also placing higher demands on companies 
today than only a few years ago. In particular, 
investors are increasingly demanding that the 
companies give consideration to sustainability 
issues. 

Första AP-fonden is convinced that over time, 
companies that effectively handle these issues 
have greater potential than other companies to 
achieve higher profits and reduce their risks. 
The risk for political decisions and regulations 
in the sustainability area is substantial. Against 
this background, the return over time that we 
can produce as long-term owners is affected 
by the companies’ proactive sustainability 
practices. For the Fund, it is therefore given 
that our focus on analyzing and integrating 
sustainability issues into our investment 
management provides opportunities to 
increase long-term return and lower our 
financial risks.  

During the year the Fund has improved its 
process for integrating ESG aspects into its 
investment decision. Issuers with tangible ESG 
risks are systematically mapped, and one 
effect of this is that sustainability aspects are 
discussed with both Swedish and foreign 
companies.  

Discussions are also conducted with the 
Fund’s external equity and bond managers 
regarding their practices for addressing 
sustainability aspects in their investment 
decisions. In addition, mapping and discussion 
of sustainability aspects with the Fund’s 
managers of unlisted holdings, including 
agricultural investments3, real estate and 
private equity, has been started. 

3 Read more on page 7. 

E and S – The Ethical Council  
Since 2007, the Fund works jointly with the 
Second, Third and Fourth AP funds (AP2, AP3 
and AP4) through the Ethical Council to 
influence companies towards greater corporate 
responsibility in social and environmental 
issues. The Ethical Council monitors and 
screens the AP funds’ foreign portfolio holdings 
to discourage the companies from acting in 
breach of the international conventions signed 
by the Swedish government. The Ethical 
Council also works proactively to urge 
companies to act more responsibly and 
thereby reduce the risk that they will violate 
international conventions. Among other things, 
the Ethical Council has been involved in 
investor initiatives focusing on corruption, 
climate change and sustainability aspects in 
the tobacco and telecom industries. 

In total, the Ethical Council has engaged in 
dialogue with around 200 companies in order 
to make a difference. In 2013 two of the 
dialogues with companies that can be 
associated infringement of conventions, 
Goldcorp and Rio Tinto, were concluded when 
the companies took measures in accordance 
with the Ethical Council’s demands.  

During the year, the Fund has also made a 
decision to exclude four companies from its 
investment universe since the Ethical Council, 
despite several years of pressure, was unable 
to meet the targets set for these dialogues. 
These four are the retail giant Walmart Stores, 
the mining company Freeport McMoRan and 
the chemical producers Incitec Pivot and 
Potash.   

Read more on the Ethical Council’s website 
www.etikradetapfonderna.se 

G – Corporate governance 
The number of Swedish listed companies in 
the Fund’s portfolio has decreased over the 
past few years. We now have holdings in 
between 30 and 35 companies, compared to 
around 60 a few years ago. During the general 
meeting season we have the opportunity to 
attend 33 annual general meetings and two 
extraordinary general meetings. The Fund 
participated in all of these.  

Executive remuneration is always a topic that 
comes under discussion prior to and at 
Swedish general meetings. Some of our 
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portfolio companies proposed to us and other 
institutional owners a plan to change their long-
term incentive plans in connection with the 
2013 AGM. In a few cases several of the 
owners – including Första AP-fonden – were 
critical of the proposed changes. As a result of 
this criticism, the boards decided not to pursue 
their plans. This is an example of how 
discussion between the shareholders and the 
companies’ boards lead to the desired results 
without being visible at the meetings or in the 
media. 

Confidence in the Swedish companies’ 
practices regarding executive remuneration is 
not as high as could be hoped. It is therefore 
vital that the companies are open in their 
reasoning about the different components of 
the remuneration package. At Swedish general 
meetings, the shareholders have significant 
scope to influence the structure of 
remuneration systems. First of all, the 
principles for remuneration to senior 
executives must be resolved on by the AGM. 
And secondly, any share-based incentive plans 
must be approved by the meeting, in certain 
cases by a qualified majority of as much as 90 
percent. This power is not given to the 
shareholders in any other country.  

Although the shareholders have extensive 
influence at the meetings, it is the company’s 
board of directors that is responsible for 
proposing the structure of the remuneration 
package. It is naturally difficult to prove that 
one remuneration system is better or worse 
than another. And it is equally difficult to prove 
that variable salaries are better than 
exclusively fixed salaries as to show that the 
opposite is true. It is nonetheless important for 
the boards to propose remuneration systems 
that are well suited as possible to the company 
in question. When the board considers which 
system to propose to the general meeting, it is 
necessary to evaluate how well the current 
system is functioning. For several years, 
Första AP-fonden has demanded that the 
companies carry out and report an evaluation 
of how their remuneration system for senior 
executives is working. The evaluation is carried 
out from a shareholder perspective and is 
essential in order for the shareholders to make 
well founded decisions at the general meeting. 
Although this requirement is now also included 
in the Swedish Code of Corporate 
Governance, there are far too many 

companies that need to improve the way they 
present their evaluation. The Fund typically 
points this out to the companies prior to the 
general meetings. At the same time that we 
have criticized a few companies that do not 
conduct or present evaluations ahead of the 
meeting, it should also be said that a number 
of companies have conducted very good 
evaluations and presented them in an excellent 
manner. 

One company that proposed a change in its 
incentive scheme despite opposition from 
several shareholders was Lundin Petroleum. 
Första AP-fonden was critical of the structure 
of the scheme, since there was no 
performance requirement for allocation. We 
presented this criticism already in 2009 when 
the scheme was introduced for the first time. 
However, we saw the proposed change – to 
permit payment in the company’s shares rather 
than cash – as a certain improvement. We 
therefore voted in favour of the change and 
made clear at the general meeting that we 
were still critical. The proposal did not gain the 
necessary majority (90 percent) at the meeting 
and was therefore not implemented.  

The Fund’s holdings in foreign companies are 
often lower than in Swedish companies. It is 
nonetheless important for the Fund to also 
influence foreign companies in the right 
direction. Consequently, the Fund votes at the 
general meetings of close to 500 foreign 
companies. One central issue during 2013 
where the Fund often voted against the boards’ 
proposals was related to whether the board 
chairman and CEO should be permitted to be 
the same person. In Sweden this is prohibited 
by law, but in many other countries it is fairly 
common. Första AP-fonden always votes 
against this practice, since it undermines the 
effectiveness of the board’s monitoring role. It 
also gives the combined chairman and CEO 
too much power.  

Another key issue where the board has most 
often voted against the board’s proposal 
applies to remuneration systems. For example, 
American remuneration to the CEO and senior 
executives is not only very high, but is all too 
often incorrectly designed. When the Fund 
votes against a board proposal on key issues, 
we write a letter to the company and explain 
the reason for our opposition. In several cases 
this starts a dialogue with the company. 
Hopefully, the actions taken by the Fund and 
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other investors at the general meetings will 
lead to better handling of these issues by the 
companies. 

The way in which the Fund votes, at both 
Swedish and foreign general meetings, is 
determined based on the Fund’s ownership 
policy, which has been adopted by the board. It 
can be found on the website www.ap1.se. 
There, it is also possible to see how the Fund 
has voted on various issues. 

 

Nominating committees – an important 
part of Swedish corporate governance  
The fact that Swedish shareholders have 
considerable power in remuneratory issues is 
stated above. Another area where Swedish 
shareholders have far-reaching potential to 
exert an influence is in appointment of the 
board. Most Swedish companies have a 
nominating committee in which the three-four 
largest shareholders cooperate to nominate 
candidates for seats on the board. It is the 
general meeting that resolves on the 
composition of the board. This system of 
nominating committees has been in place for a 
number of years and most of them work very 
effectively and professionally. One result of this 
is that Swedish boards now have a better 
composition than earlier, which is naturally 
valuable to the companies and all 
shareholders. Well composed boards provide 
scope for higher profitability in the companies. 
It is therefore regrettable that the nominating 
committees of some companies are less 
effective. One such example is Scania, where 
Volkswagen is the largest shareholder. For 
several years Volkswagen has had difficulty 
collaborating with other major shareholders in 
the nominating committee. As a result, the 
work of the nominating committee has run 
aground and several members have chosen to 
resign from the committee. Ahead of the 2013 
AGM, Volkswagen decided to abolish the 
nominating committee in Scania. Första AP-
fonden and many other institutional owners 
have protested against this, since it reduces 
the long-term opportunities to appoint a 
qualified board of directors with independent 
members who safeguard the best interests of 
the shareholders. So far, a number of attempts 
at persuasion and meetings between 
institutions and Volkswagen have been 
fruitless. 

What is required of a board 
The way in which a board should be composed 
– the number of members with CEO 
experience, the number with industry 
experience, the ratio of women and the 
number of individuals with experience from 
other countries and cultures – is often a hot 
topic of debate. These are critical 
considerations, since research shows that a 
diverse board has better potential to work out 
creative and effective solutions to various 
problems. At the same time, a board made up 
of members who know each other well and 
think along the same lines can function 
efficiently. The balance between creativity and 
efficiency is paramount. For most companies, 
creative thinking is a greater challenge than 
efficiency.  

Första AP-fonden is of the opinion that each 
board member is responsible for both 
presenting their own perspectives and ideas 
and contributing to a good working climate on 
the board. The board chairman has a far-
reaching responsibility for ensuring that the 
climate on the board is optimized so that all 
members can contribute to the best of their 
ability. Each member should uphold the five 
principles for effective board work: 
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Leadership – In accordance with the Swedish 
Companies Act, the board is responsible for 
the company’s organization and management. 
This also means ensuring that the CEO 
performs his or her operating duties in an 
effective and profitable manner. And, if 
deemed necessary, it also includes replacing a 
CEO that does not live up to expectations. 

Long-term approach to the company – The 
board decides on the company’s long-term 
direction and strategy. A company that lacks a 
clear and explicit vision and a strategic focus 
that leads to the vision will not be effective in 
its day-to-day operations. 

Independent members – In Sweden we often 
say that the board members should be 
independent from the company and from the 
largest shareholder. It would be better to speak 
in terms of independent members who present 
their perspectives and opinions for the purpose 
of benefiting all shareholders. 

Open and communicative – The board 
should communicate a true and balanced 
picture of the company’s development and 
goal attainment. This should be communicated 
to both the company’s shareholders and other 
stakeholders in a manner that is easily 
accessible to them. 

The right knowledge and experience – The 
last principle is directed mainly to the 
nominating committee and the shareholders at 
the general meeting. The composition of the 
board is important. A board requires members 
with experience and knowledge of the 
company’s industry in order to challenge and 
guide the CEO in his or her operating duties. 
At the same time, there is a risk that a board 
with too much specific industry experience will 
become bogged down in “groupthink” and old 
solutions to new problems. There is greater 
potential for a board with sufficient diversity in 
terms of professional and cultural backgrounds 
and knowledge, and an even gender balance, 
to achieve a diverse way of thinking.   
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Self-regulation 

Swedish Code of Corporate 
Governance 
All listed Swedish companies are subject to 
compliance with the Swedish Code of 
Corporate Governance. However, this does not 
mean that they are required to follow every 
single rule in the Code. If the board determines 
that one or several rules are poorly suited to 
their own company, it is possible to explain the 
reason for deviating from the rule and what 
they have chosen to do instead. Första AP-
fonden feels that a “comply or explain” code 
sets a good standard for corporate governance 
in Sweden, at the same time that it gives the 
companies a high degree of flexibility. It is not 
possible for the Code’s 49 different rules to suit 
each company equally well. However, in order 
for the Code to function, the companies must 
explain adequately why they have chosen not 
to follow a specific rule. Most explanations are 
largely standardized and therefore provide the 
reader with little information.  

Ahead of the year’s general meeting season, 
Första AP-fonden chose to write a letter to the 
chairmen of all nominating committees in the 
Swedish companies where the Fund has 
holdings. In the letter, we requested that the 
nominating committees provide better 
motivation with regard to the rules in the Code 
applying to diversity on the board and the total 
workload of the board members so that they 
have sufficient time to perform their duties. 

The EU has also called attention to this 
problem. The new Capital Requirements 
Director (CRD4) contains rules governing the 
number of directorships a board member of a 
financial company may hold. The directive will 
be incorporated into Swedish law. It is 
therefore a vital issue for nominating 
committees to take a stand on, but the Fund 
feels that the directive is too far-reaching, 
among other things regarding the restriction on 
the number of directorships in financial 
companies. 

In the autumn of 2013 the Swedish Corporate 
Governance Board held round table talks with 
shareholders, board members and other 
affected parties in order to discuss possible 
changes in the Code. It is imperative that the 
Code is perceived as meaningful and effective 
for all parties involved. Första AP-fonden has 

therefore taken part in these discussions and 
put forward its views. The idea is for the SCGB 
to present proposals for changes in the Code 
in the near future. 

The Swedish Securities Council 
Through statements, advice and information, 
the Swedish Securities Council promotes good 
practices in the Swedish stock market. The 
Council is managed by a non-profit 
organization – the Association for Generally 
Accepted Principles in the Securities Market – 
with nine members that include the Institutional 
Owners Association for Regulatory Issues in 
the Stock Market, in which Första AP-fonden is 
a member. The Council consists of a chairman, 
a vice chairman and 26 other members 
representing different parts of the business 
community, The members are appointed by 
the Association for Generally Accepted 
Principles in the Securities Market. Since 2010, 
Ossian Ekdahl from Första AP-fonden is a 
member of the Council.  

The Council has a very wide mandate and can 
evaluate all actions taken by listed companies 
on the Swedish stock exchanges. This applies 
to both Swedish and foreign companies, to the 
extent that such actions must comply with 
Swedish law.  

The statements issued by the Swedish 
Securities Council span a wide range of 
issues. The most common issues are related 
to bid situations (public takeover offers on the 
stock market) where the Swedish Financial 
Supervisory Authority has delegated 
responsibility to the Council. Other issues that 
are dealt with include incentive schemes, the 
transfer of assets to related parties, insider 
trading/information and remuneration of board 
members. In most cases, the Council makes 
an assessment and issues a statement in 
response to a petition, but it is also possible for 
the Council to issue a statement on its own, a 
so-called initiative statement. 
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Collaborative initiatives 
In its shareholder activism, Första AP-fonden 
collaborates with other investors and is a 
member of a number of national and 
international networks and organizations. 

 

 

 

 

 

 

These collaborative efforts not only give the 
Fund greater leverage in urgent issues, they 
also increase the Fund’s knowledge about 
trends and events in the financial industry and 
the market. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ethical Council 
Through the Ethical Council, the First, Second, 
Third and Fourth AP funds work jointly to 
monitor environmental and ethical compliance 
in the companies where the funds hold shares 
outside Sweden.  

Sustainable Value Creation 
A collaborative project initiated by investors. Its 
mission is to highlight the importance of 
companies undertaking structured 
sustainability work and providing good 
sustainability reporting that enables investors 
to make investment decisions and creates a 
sound foundation for influencing companies. 

SFF 
The Swedish Society of Financial Analysts is a 
member organization for financial analysts 
active in the Swedish capital market. Among 
other things, the Society has a working group 
for Corporate Responsibility. 

The Swedish Securities Council 
Through statements, advice and information, 
the Swedish Securities Council promotes good 
practices in the Swedish stock market. For 
more information see page 12) 

 

 

 

 

 

 

 

The Institutional Owners Association for 
Regulatory Issues in the Stock Market (IÄF) 
The aim of the Association is to promote sound 
development of self-regulation in the stock 
market and is one of the principals behind the 
Association for Generally Accepted Principles 
in the Securities Market. 

The Association for Generally Accepted 
Principles in the Securities Market  
The purpose of the Association is to promote 
the observation and development of generally 
accepted practices in the securities market. 
The Association works for this purpose through 
its specialized organizations the Swedish 
Securities Council, The Swedish Corporate 
Governance Board and the Swedish Financial 
Reporting Board. 

The Swedish Corporate Governance Board 
The Board has the overall mission of 
overseeing and administering the Swedish 
Code of corporate governance and to 
otherwise promote good corporate governance 
in listed Swedish companies. 

 

The Swedish Financial  
Reporting Board 

AP1 

The Association for Generally Accepted Principles in the Securities Market 

The Swedish Securities 
Council 

CDP 
 

The Swedish Corporate 
Governance Board 

Hållbart värdeskapande 
Ethical Council PRI 

IÄF ICGN 

EITI 
SFF GRESB 

IIGCC 

PRI Farmland 

Stewardship Code 
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The Swedish Financial Reporting Board 
The Board works to adapt and develop good 
accounting practices and financial reporting for 
listed companies in Sweden. The Board also 
promotes Swedish interests in accounting 
issues at the international level.  

PRI 
Principles for Responsible Investment, a UN 
initiative for responsible investment.  

Carbon Disclosure Project (CDP) 
CDP is an international initiative to increase 
corporate awareness of climate change. 

EITI 
Extractive Industries Transparency Initiative is 
a global coalition of governments, companies 
and civil society working together to improve 
openness and accountable management of 
revenues from natural resources.  

ICGN 
International Corporate Governance Network is 
a global network of institutions with a mission 
to promote effective standards of corporate 
governance worldwide. 
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